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Withholding tax for car
allowance changes

SMSF Statistics Update

Lodging NIL Activity
Statements

Inactive Trust ABNs to be
cancelled

Election years always bring change and this year will be no exception. The ATO and the
government have been ‘hinting’ at changes to tax rates, increasing GST and/or super
changes… why? The government is broke and must find ways to fund it’s expenditure. A
raft of changes have been discussed and we expect things to change in the not to distant
future.
Referrals have been coming thick and fast and always greatly appreciated (in tough
times clients look for a good accountant) we are grateful for referrals as it shows our
clients value what we do.
At the end of every tax year we take the time to
do tax planning and look for strategies to
minimise tax. We pride ourselves on going the
extra mile to achieve the best results for our
clients.
Fines/ Penalties & Interest -the ATO has become
more aggressive in handing out penalties and we
encourage our clients to a) Lodge on time and b)
adhere to all repayment arrangements.

We wish all our clients a prosperous 2016/17 tax
year
Kind Regards

Pre-paying your Tax

Contractor or Employee?

Adam Oaten

Oatens vs Australia Post
SuperStream

Team update

Due to rising postage costs among other factors we are moving towards a paperless
office system, to ensure your information reaches you safely and in a timely manner we
will need your up to date email address and contact details. If you haven’t provided
these in the past please let us know via email to admin@oatens.net.au

SuperStream - The Deadline is here
Client Corner

The ATO’s SuperStream requirements will come into full effect for all businesses as of
30 June 2016.
Small businesses (under 20 employees) that have not already started using SuperStream
compliant products will need to start doing so by 30 June 2016. Businesses with 20 or
more employees should have already started using SuperStream as of 30 June 2015.
For information regarding your options please contact your default super fund.

TAX UPDATES & NEWS
Withholding tax for car allowances

ATO releases latest SMSF statistics.

The ATO has reminded that from 1 July 2015, car expense
deductions for individuals were simplified.

The ATO has released its latest statistics on the SMSF sector.

Prior to 1 July 15, there were four methods for claiming car
expenses:

Cents per kilometre – capped at 5,000km

Logbook – unlimited kms

12% of original value

One-third of actual expenses
To simplify the rules, from 1 July 2015, the government
abolished the one-third of actual expenses method and 12%
of original value method.

The Annual Overview data shows that the sector continues to
grow, with positive returns on assets and increasing fund &
member numbers.
In Brief

In the five years to 2014/15, the number of SMSF’s has
grown by 27% to 557,000, with total assets worth
$590 billion – average of over $1 million per fund.


In 2013/14, SMSFs also experienced a positive return
on assets of 9.8%;



As at the September 2015 quarter SMSF assets held
under LRBAs are estimated at approximately $18 billion, representing approximately 3% of total SMSF
assets;

The cents per kilometre method (with the existing 5,000 km
cap) and the logbook method (with unlimited kms) remain,
The cents per kilometre method has been simplified to use a
standard rate of 66 cents per kilometre for the 2015/16
income year, rather than a rate based on the engine size of
the car. The commissioner will set the rate for future income
years.
Employers should be
aware that the ATO set
the approved pay as you
go withholding rate for
cents per kilometre car
allowances at 66 cents
per kilometre from 1
July 2015.

Employers
should
withhold
from
any
amount above 66 cents
for all future payments of a car allowance.
Failure to do so may result in the employee having a tax
liability when they lodge their tax return.
Employees, who from 1 July 2015 have been paid a car
allowance at a rate higher than the new approved amount
should consider whether they need to increase their
withholding to avoid any tax liability at the end of the year.
Source: ATO Website - Withholding tax for car allowances.

Changes to being able to pre-pay tax
The ATO has advised that to make it easier for clients
to manage their tax liabilities, they can now pre-pay
their activity statements before the due date.

In the past, the ATO automatically refunded credits
from early payment. Now, a pre-payment made
towards a tax liability before it’s due will remain on a
client’s account unless a refund request is made
through a Tax/BAS agent.
Source: ATO Website - Changes to tax pre-payments



There is a growing number of SMSFs entering pension
phase and the 2013/14 year saw a rise in total benefit
payments to over $30 billion.
Source: NTAA The Tax Advisers Voice Feb’16

Lodge NIL Activity Statements
The ATO has reminded that if clients have a NIL activity
statement for any period their activity statement still
needs to be lodged.
Failure to lodge an activity statement, even one with
zero obligations, may delay processing and result in
penalties.

Inactive Trusts – ABNs to be cancelled
The ATO has advised that the Registrar of the Australian
Business Register (ABR) will begin cancelling the ABNs of
approximately 220,000 trusts, where there is evidence they
are no longer carrying on an enterprise.

Trust ABNs will be cancelled from February where
information available indicates that, for the last two years,
the trust has not lodged BASs and/or trust income tax
returns.
The ATO stated that tax practitioners or their client, will
receive a letter if their client’s ABN has been cancelled.
The letter will include the reason for the cancellation and a
phone number to ring to get the ABN reinstated immediately
if the practitioner or client does not agree with the decision.
Source: ATO Website—Cancellation of trust ABNs
The material and contents provided in this publication are informative
in nature only. It is not intended to be advice and you should not act
specifically on the basis of this information alone. If expert assistance is
required, professional advice should be obtained.

BUSINESS MATTERS
Is that Contractor really an Employee?
The ATO has issued a fact sheet on the common conundrum of whether a person is an employee or a contractor. It includes a
number of ‘myths’ that employers can often tend to believe.
Having an ABN
Myth: If a worker has an ABN they’re a
contractor.
Fact: Having or quoting an ABN makes
no difference to whether a worker is an
employee or contractor for a job.
Businesses sometimes request or
pressure a worker who is an employee to
obtain an ABN in the belief this will make
the worker a contractor.
If the working arrangement is
employment, whether the worker has or
quotes and ABN will not make the
worker a contractor.

Unless a working arrangement (including A worker could be:
the specific terms and conditions under 
An employee for one job and a
which the work is done) is identical to a
contractor for the next job; or
previous arrangement you’ve already 
An employee and a contractor if
checked, the outcome could be different.
completing two jobs at the same
time for different businesses.
Registered Business Name
Myth: If a worker has a registered Paying Super
business name, they’re a contractor.
Myth: My business should only take on
Fact: Having a registered business name contractors so we don’t have to worry
makes no difference to whether a about super.
worker is an employee or a contractor Fact: If you pay an individual contractor
for a particular job.
under a contract that is wholly or
principally for the person’s labour, you
have to pay super contributions.

Common Industry Practice
Myth: Everyone in my industry takes on
workers as contractors, so my business
should too.
Fact: Just because ‘everyone’ in an
industry treats workers as contractors
doesn’t mean they have got it right.
Ignore common industry practice when
determining whether your worker is an
employee or contractor.

Specialist Skills or Qualifications
Myth: Workers used for their specialist
skills or qualifications should be engaged
as contractors.
Fact: A worker with specialist skills or
qualifications can be either an employee
or contactor depending on the terms
and conditions under which the work is
done.

Short-Term work
Myth: Employees cannot be used for
short jobs or to get extra work done
during busy periods.
Fact: The length of a job (short or long
duration) or regularity of work makes no
difference to whether a worker is an
employee or contractor.
Both employees and contractors can be
used for:

Casual, temporary and on-call
work;

Busy periods; or

Short jobs, specific tasks and
projects.
Past use of contractors
Myth: My business has always used
contractors, so we don’t need to check
whether new workers are employees or
contractors.
Fact: Before engaging a new worker
(and entering into any agreement or
contract), a business should always
check whether the worker is an
employee or contactor by examining the
working arrangements.

80% rule
Myth: A worker cannot work more that
80% of their time for one business if they
want to be considered a contactor.
Fact: The 80% rule relates to personal
services income (PSI) and how a
contractor:

Reports their income in their own
tax return; and

Determines if they can claim
some business-like deductions.
It’s not a factor a business considers
when they work out if a worker is an
employee or contractor.
Contracting on different jobs
Myth: If a worker is a contractor for one
job, they will be a contactor for all jobs.
Fact: The working arrangement and
specific terms and conditions under
which the work is done will determine
whether a worker is an employee or
contractor for each job.
Depending on the working arrangement.

Worker wants to be a contractor
Myth: My worker wants to be a
contractor, so my business should take
them on as a contractor.
Fact: Just because a worker has a
preference to work as a contactor
doesn’t mean your business can engage
them as a contractor, it is not a matter of
choice, but depends entirely on the
working arrangement and the terms and
conditions under which the work is
done.
Using Invoices
Myth: If a worker submits an invoice for
their work, they’re a contractor.
Fact: Submitting an invoice for work
done or being ‘paid on invoice’ doesn’t
automatically make a worker a
contractor.
If, based on the working arrangement, a
worker is an employee, submitting an
invoice or being paid on the basis of an
invoice will not make the worker a
contractor.
Source: NTAA Tax Advisers Voice Apr’16

CLIENT & TEAM NEWS
Team Update
Amedeo’s Test & Tag Services
For All electrical Compliance Testing &
Tagging
Contact Amedeo on 0401 017 447

We would like to take this opportunity to welcome back
Meredith & Belinda
Meredith will be back in the office part time after spending
the last 5 years following policeman husband Lachlan around
the Yorke Peninsula & Mid North. Meredith, Lachlan & their 2
kids Matilda, 7 & Ethan, 3 have settled in Williamstown and
are not planning to uproot again anytime soon.
Belinda has come back part time from maternity leave after
her and Husband Nick welcomed Lacey now 2 and is assisting
Meredith with our Self Managed Super Fund data entry.

Vergola WA proudly WA owned and operated.
Supplied and manufactured in Western Australia for
over 28 years. Winner of the Prince Philip and design
council award.

Find them at www.vergolawa.com.au

Mt Barker Bottle & Can
recycling depot is a family
operated business that has
been in Mt Barker for 21
years. We pride ourselves
on providing an excellent
service in deposit recycling
and nonferrous metals.
Visit them at 39 Secker Rd
Mount Barker or contact
Ph. 83912700

We are looking forward to a successful year with a full house
in the office.

Referrals & Word of Mouth
We believe the best form of Advertising is word of mouth. If
you believe we do a great job, why not let your friends and
business associates know too?

Keeping Tax Records
Under the substantiation rules as per s900 of the Income Tax
Assessment Act (1997).

You are required to keep all records for a period of five (5)
years from the date of lodgment.

Contact Us
Office
58 Adelaide Rd Mount Barker SA 5251

Post
PO Box 225 Mount Barker SA 5251
Phone
08 8391 2099
Fax
08 8398 3420
Providing automotive electrical and Air Conditioning
repairs and service from mini's to mining with 55
years combined experience.
Ph 8391 0051 or visit www.activeae.com.au

Email
admin@oatens.net.au
Website
www.oatens.net.au
Office Hours
Mon—Fri
9am—5pm

